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Download this presentation at
http://tinyurl.com/rubricsNSU.
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Brain Break
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First, you yell us.
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Some Vocabulary to Get Started

Rubric – Tool used to identify expectations and assess performance of 
those expectations.

Assessment – Process of collecting and analyzing evidence of what people 
learned.

Evaluation – Process of collecting and analyzing evidence of whether 
program goals were met.
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The “Low Down”

Analytic Holistic

What is being assessed? Component parts The whole

Should expected behaviors be measureable? Yes Yes

How should behaviors be presented? Qualitatively Qualitatively

What should determine the behaviors? Assignment expectations,
Standards/other frameworks

Assignment expectations,
Standards/other frameworks

How difficult is creation? Somewhat difficult Not difficult

How defensible are the ratings? Quite defensible Somewhat defensible

What kind of feedback is provided? Detailed General
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Let’s Get Analytical, Analytical

You will need:
Criteria – Components, ideas, or topics being assessed
Rating scale – Range of ratings to assess criteria
Indicators – Measureable behaviors per criterion per rating



DEDICATED TO ONE GOAL.YOURS.

Let’s Get Analytical, Analytical – Criteria 

Components, topics, or ideas 
being assessed

Considerations:
Major content/requirements
Grammar, mechanics
Formatting



DEDICATED TO ONE GOAL.YOURS.

Let’s Get Analytical, Analytical – Rating Scale

Range of ratings to assess criteria

Considerations:
Spread of values
Odd v. even number of levels
Desired total (for grading purposes)
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About Those Ratings

Use sequential values, whether continuous or not
- Sequential and continuous: 1-2-3-4
- Sequential but not continuous: 1-3-5-7

Text labels could misrepresent ratings

Only values on the scale may be used
- Scale of 1-3-5-7 cannot have ratings of 2, 4, or 6
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Let’s Get Analytical, Analytical – Indicators 

Measureable behaviors per 
criterion per rating

Considerations:
Odd v. even number of levels
Spread of values
Desired total (for grading purposes)
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Indicators Indicating Indicatively

Indicate what behaviors earn what ratings

Differentiate levels on scale qualitatively with descriptive language
- Assess quality of work instead of frequency when possible
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Wholly Holistic

You will need:
Rating scale – Range of ratings to assess multiple indicators per rating
Indicators – Measureable behaviors per rating
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Wholly Holistic – Rating Scale

Range of ratings to assess multiple 
indicators per rating

Considerations:
Spread of values
Odd v. even number of levels
Desired total (for grading purposes)
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About Those Ratings

Use sequential values, whether continuous or not
- Sequential and continuous: 1-2-3-4 (most common)
- Sequential but not continuous: 1-3-5-7

Text labels could misrepresent ratings

Only values on the scale may be used
- Scale of 1-3-5-7 cannot have ratings of 2, 4, or 6
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Wholly Holistic – Indicators

Measureable behaviors per rating

Considerations:
Odd v. even number of levels
Spread of values
Desired total (for grading purposes)
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Indicators Indicating Indicatively

Indicate what behaviors earn what ratings

Differentiate levels on scale qualitatively with descriptive language
- Assess quality of work instead of frequency when possible
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Additional Resources

University of Colorado – Denver (Tutorial)
http://www.ucdenver.edu/faculty_staff/faculty/center-for-faculty-
development/Documents/Tutorials/Rubrics/index.htm

RubiStar
http://rubistar.4teachers.org/index.php
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