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NSU SCHOLARSHIP APPEAL FORM

Fall Appeal Deadline: August 30 Spring Appeal Deadline: February 15

Section 1: To be completed by Applicant PLEASE PRINT ALL INFORMATION

Name Campus Wide ID Telephone Number

Current Address City State Zip

Reason for Appeal:

___Inadequate GPA/Less than full-time enroliment
___Other:

Give a concise and complete explanation/justification for the appeal; attach appropriate documentation

Date

Signature of Applicant Handwritten Signature Required

Section 2: To be completed by Scholarship Office

Current GPA Cumulative GPA No. of Appeals No. of Hours Earned

Section 3: Committee Action: To be completed by Coordinator

Approved Denied

Comments:

Signature of Committee Coordinator Date




Scholarship Appeal Process

There is no automatic probation period for any student on scholarships. Academic/Leadership,
Performance and Out of State Scholarships will be cancelled automatically if the following occurs:
1. The student does not make the required semester and cumulative grade point average, or
2. The student does not maintain full-time enrollment throughout the semester. Students who
need to sit out of school or who attend the Disney Program will need to appeal prior to not
attending school.

How to Appeal Scholarship Cancellation
1. Student must complete the Scholarship Appeal form by the deadline
2. Second appeals are granted ONLY in exceptional or extenuating circumstances
3. Attach appropriate documentation

The committee will review the following when making a decision:

e Why the student did not make progress (grades or hours)

e Supporting documentation the student has attached to the appeal

e They also look at the relevance of the documentation

¢ Number of times a student has appealed

e Student's statement should explain why the student did not make progress

e Student's statement should also include what changes have been made and why the student
will be able to currently make progress

Appropriate documentation may include but is not limited to, the following:
e Transcripts
¢ Medical Bills
e Physician notes
e Police reports
e Taxreturns
e Faculty memos

It has been, and will continue to be, the policy of Northwestern State University to be an equal opportunity employer. All employment
decisions are based on job related standards and must comply with the principles of equal employment opportunity. In keeping with this
policy, the University will continue to recruit, hire, train, and promote into all job levels the most qualified persons without regard to race,
color, gender, religion, sexual orientation, national origin, disability, genetic information, age, veteran status, or retirement status. All
personnel actions, such as compensation, benefits, transfers, layoffs, training, and education are administered without regard to race,
color, gender, religion, sexual orientation, national origin, disability, genetic information, age, veteran status, or retirement status. The
University is committed to equal opportunity for student success by providing access to educational programs, tuition assistance, and
social and recreational activities for all students without regard to race, color, gender, religion, sexual orientation, national origin,
disability, genetic information, age, veteran status, or retirement status. Additionally, the University provides equal access to the Boy
Scouts of America and other designated youth groups. Complaints or inquiries related to Title IX should be directed to the Director of
Title X Compliance & Title IX Coordinator, Julie Powell (318-357-5570), Room 306 of the Friedman Student Union or email
obannonj@nsula.edu. In accordance with Section 35.106 of the Americans with Disabilities Act (ADA), all participants, applicants,
organizations, and interested individuals are advised and notified that the ADA Coordinator for Northwestern State University for
facilities is the Director of University Affairs, Jennifer Kelly (318-357-4300), located in 128 Caspari Hall or email
andersonje@nsula.edu. For student academic services, contact the Director of Access and Disability Support, Crissey Smith,
(318-357-5460) located in Room 108-C Watson Memorial Library or email at smithcr@nsula.edu. For faculty/staff accommodations
and services, contact Executive Director of Institutional Effectiveness and Human Resources, Veronica M. Biscoe (318-357-6359),
Room 111 Caspari Hall or email ramirezv@nsula.edu.





